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1" December 2017
Mr. Afaque Ahmed

6A, Conven Lane, Entally
Kolkata-700015

LETTER OF APPOINTMENT

Dear Mr. Afaque Ahmed,

With reference to your application for the employment and subsequent interview you had
with us, we are pleased to appoint you in the position of Lecturer with effect from
01/12/2017 in our Institute at 297, Mahishbathan, Sector-V, Salt Lake City, Kolkata-700102
on the following terms and conditions:-

1. You will be on probation for a period of six months from the date of your
appointment. Unless confirmed in writing, you will be deemed to be as probationer
after the expiry of the initial or extended period of probation.

2. The institution reserves the right to either extend the probationary period or
confirm the employment or terminate the employment upon completion of six
months tenure of probationary period.

3. Upon confirmation, the institution reserves the right to terminate your services by
serving you with a notice of one month or one month’s salary in lieu thereof and
vice versa.

4. Your total gross salary will be Rs. 32000/- per month subject to statutory deduction.

5. As a whole timer you shall not divulge in any other services/ practices/ business
during the continuance of your employment and your sincerity and dedication
towards the institution is highly solicited to the best of your ability.

6. Your service and performance will be reviewed, as per the institution’s prevailing
policy, from time to time.

. 7. Leave policy shall be applicable for you as per the institute’s policy rolled out from
time to time. During the period of probation you will not be entitled to any leave.

A| MB 297, Mahisbathan, Sector- V, Salt Lake City, Kolkata- 700 102

T 033236751
L : I : 2?;2&;29 FI 033 23675177 W www ninsarotinin B | nineral@uven! ~rmem




8. You will not disclose, divulge or make public while you are associated with u_s*-gr' '
thereafter, any of our technical and other important information, which might come
into your possession during the continuance of your assignment with us,

9. You will be required to comply with all such rules and regulations as the Institution
may frame from time to time.

10. 1f at any time in our opinion, which s final in this matter you are found non-
performer or guilty of fraud, dishonest, disobedience, disorderly behavior,
negligence, m&tsdpllm, absence from duty without prior permission or any other
conduct considered by us deterrent to our interest or of violation of one or more
terms of this letter, your services may be terminated without notice and on account
of reason of any of the acts or omission the Institution shall be entitled to recover

EHE 4T the damages from you.

11. You will not accept any present, commission or any sort of gratification in cash or
kind from any person, party or firm or organization having dealing with the
Institution and if you are offered any, you should immediately report the same to
the Management.

12. The appointment is being made relying upon the information furnished and
representations made by you from time to time. If any information or
representation is found to be incorrect or if material information is detected by us to
have been suppressed by you or any action on your part is found to be in
contravention to the conditions stated herein, the institution will have the right to

terminate your services at any time without any compensation, whether monetary
or otherwise, whatsoever.

13. This appointment is subject to your being found medically fit.

14. Upon resignation/ termination of your employment, you will return to the
institution all papers, documents, properties of the institu
time be in your possession relating to the workin
of its associates and will not retain any copy or ex

tion which may at that
g or affairs of the institution or any
tract there form.

P 15, Any dispute relating to your emplo
£ yment shall be subject jurisdicti
7 . B ubject to the jurisdiction of
u“ Your nmplpymnt_ will be governed by the service
Mﬁm time to time, in matters not specified in

condition of the institution as
the foregoing clause.




If you are agreeable to the foresaid terms and conditions, please return the duglicate copy
of this letter with your signature thereon signifying your acceptance.

' Signature: W/{'

AFAQUE  AHMES

Name:

Ol-12- 2017

ase letter from your last employer.
last pay slip or salary drawn certificate.
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SCHOOL OF HOTEL MANAGEMENT

12th October 2022

Ms. Dalia Mukherjee

138/B, Dr. L.M.B Road
Circus Avenue, Entally
Kolkata- 700014

West Bengal

LETTER OF _APPOINTMENT

Dear Ms, Mukherjee,

With reference to your application for the employment and subsequent interview you had with us, we
are pleased to appoint you in the position of Lecturer with effect from 12/10/2022 in our Kolkata
campus on the following terms and conditions:-

1 Your total salary package will be Rs. 26000/- (Twenty Six Thousand only) per month
subject to statutory deduction.

2. You will prefer all such job as assigned to you to the satisfaction of the Management. It is
also a condition of your employment that you will serve the institute at any place designated

by the company.

3. You will be on probation for a period of six months from the date of your appointment.
Unless confirmed in writing, you will be deemed to be as probationer after the expiry of the
initial or extended period of probation.

4. The institution reserves the right to either extend the probationary period or confirm the
employment or terminate the employment upon completion of six months tenure of
probationary period.

5. In case you leave the services of the Institution prior to completion of period of twelve
months, then in such case you shall be liable to pay an amount of Rs. 50000/~ ( Fifty
Thousand only) to the Institute. The Institute also reserves the right to recover the said
amount from your full and final settlement.

6. Upon confirmation, the institution reserves the right to terminate your services by serving you
with a notice of one month or one month’s salary in lieu thereof and vice versa. You must
serve the notice period which is one month after the resignation intimation date (accepted date
by the Management). Enforcing the option of the notice period is entirely up to the
Management.

7. During the Notice period you must prepare the handover documents/ files which give the
complete detail of the activities handled by you during employment tenure. The handover
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10.

11.

12.

13.

14,

15.

16.

17.

18.

19.

documents must be given to the Reporting Authority. On satisfactory completion of handover
/ notice period, the exit process of the employee will start.

As a whole timer you shall not divulge in any other services/ practices/ business during the
continuance of your employment and your sincerity and dedication towards the institution is
highly solicited to the best of your ability.

Your service and performance will be reviewed, as per the institution’s prevailing policy,
from time to time.

Leave policy shall be applicable for you as per the institute’s policy rolled out from time to
time. During the period of probation you will not be entitled to any leave.

You will not disclose, divulge or make public while you are associated with us or thereafter,
any of our technical and other important information, which might come into your possession
during the continuance of your assignment with us.

You will be required to comply with all such rules and regulations as the Institution may
frame from time to time.

You will ensure proper maintenance and up-keep of the area of job allocated to you by
following the instructions/ directions that may be given from time to time in this regard.

You will have the responsibility for efficient, satisfactory and economical operation in the
area of job assignment that may be entrusted to you from time to time.

You will adhere to such instructions and directions issued to you in connection with the
performance of your duties assigned to you from time to time in the interest of the Institution.

If at any time in our opinion, which is final in this matter you are found non-performer or
guilty of fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence
from duty without prior permission or any other conduct considered by us deterrent to our
interest or of violation of one or more terms of this letter, your services may be terminated
without notice and on account of reason of any of the acts or omission the Institution shall be
entitled to recover the damages from you.

You will not accept any present, commission or any sort of gratification in cash or kind from
any person, party or firm or organization having dealing with the Institution and if you are
offered any, you should immediately report the same to the Management.

The appointment is being made relying upon the information furnished and representations
made by you from time to time. If any information or representation is found to be incorrect
or if material information is detected by us to have been suppressed by you or any action on
your part is found to be in contravention to the conditions stated herein, the institution will
have the right to terminate your services at any time without any compensation, whether
monetary or otherwise, whatsoever.

This appointment is subject to your being found medically fit.




20. Upon resignation/ termination of your employment, you will return to the institution all
papers, documents, properties of the institution which may at that time be in your possession
relating to the working or affairs of the institution or any of its associates and will not retain
any copy or extract there form.

21. Any dispute relating to your employment shall be subject to the jurisdiction of Kolkata High
Court.

22. Your employment will be governed by the service condition of the institution as existing from
time to time, in matters not specified in the foregoing clause.

If you are agreeable to the foresaid terms and conditions, please return the duplicate copy of this letter
with your signature thereon signifying your acceptance.

NIPS School of Hotel Management

Name:
. J2{10{202-2,
bue 12J10]




SCHOOL OF HOTEL MANAGEMENT

13" January 2020

Mr. Pratip Nath
‘Radhabazar, Kandi
Murshidabad- 742137
West Bengal

LETTER OF APPOINTMENT
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NIPS

SCHOOL OF HOTEL MAN&GEMEI’?T

20th February 2023

Mr. Souvik Das

57/3, Buxarah Road
Howrah- 711110, Kolkata
West Bengal

LETTER OF APPOINTMENT

_ Dear Mr. Das,

With reference to your application for the employment and subsequent interview you had with us, we
are pleased to appoint you in the position of Lecturer with effect from 20/02/2023 in our Kolkata
campus on the following terms and conditions:-

1. Your total salary package will be Rs. 29902/- (Twenty Nine Thousand Nine Hundred Two)
only per month subject to statutory deduction.

2. You will prefer all such job as assigned to you to the satisfaction of the Management. It is
also a condition of your employment that you will serve the institute at any place designated
by the company.

3. You will be on probation for a period of six months from the date of your appointment.
Unless confirmed in writing, you will be deemed to be as probationer after the expiry of the
initial or extended period of probation.

4. The institution reserves the right to either extend the probationary period or confirm the
employment or terminate the employment upon completion of six months tenure of
probationary period.

5. In case you leave the services of the Institution prior to completion of period of twelve
months, then in such case you shall be liable to pay an amount of Rs. 50000/~ ( Fifty

Thousand only) to the Institute. The Institute also reserves the right to recover the said
amount from your full and final settlement.

6. Upon confirmation, the institution reserves the right to terminate your services by serving you
with a notice of one month or one month’s salary in lieu thereof and vice versa. You must
serve the notice period which is one month after the resignation intimation date (accepted date
by the Management). Enforcing the option of the notice period is entirely up to the
Management.

7. During the Notice period you must prepare the handover documents/ files which give the
complete detail of the activities handled by you during employment tenure. The handover

MB 297, Mahishbathan, Salt Lake, Sector V, Kolkata - 700 102, West Bengal, Indiia. T-{033) 2367 5127 /28/129 office@nipsgroup.n |V www.nipsgroupin



10.

11.

12.

15.

16.

17.

18.

. This appointment is subject to your being found medical

documents must be given to the Reporting Authority. On satisfactory completion of handover
/ notice period, the exit process of the employee will start.

As a whole timer you shall not divulge in any other services/ practices/ business during the
continuance of your employment and your sincerity and dedication towards the institution is
highly solicited to the best of your ability.

Your service and performance will be reviewed, as per the institution’s prevailing policy.
from time to time.

Leave policy shall be applicable for you as per the institute’s policy rolled out from time to
time. During the period of probation you will not be entitled to any leave.

You will not disclose. divulge or make public while you are associated with us or thereafier,
any of our technical and other important information, which might come into your possession
during the continuance of your assignment with us.

You will be required to comply with all such rules and regulations as the Institution may
frame from time to time.

. You will ensure proper maintenance and up-keep of the area of job allocated to you by

following the instructions/ directions that may be given from time to time in this regard.

_ You will have the responsibility for efficient, satisfactory and economical operation in the

area of job assignment that may be entrusted to you from time to time.

You will adhere to such instructions and directions issued to you in connection with the
performance of your duties assigned to you from time to time in the interest of the Institution.

If at any time in our opinion, which is final in this matter you are found non-performer or
guilty of fraud, dishonest, disobedience, disorderly behavior. negligence, indiscipline, absence
from duty without prior permission or any other conduct considered by us deterrent to our
interest or of violation of one or more terms of this letter, your services may be terminated
without notice and on account of reason of any of the acts or omission the Institution shall be
entitled to recover the damages from you.

You will not accept any present, commission or any sort of gratification in cash or kind from
any person, party or firm or organization having dealing with the Institution and if you are
offered any, you should immediately report the same to the Management.

The appointment is being made relying upon the information furnished and representations
made by you from time to time. If any information or representation is found to be incorrect
or if material information is detected by us to have been suppressed by you or any action on
your part is found to be in contravention to the conditions stated herein, the institution will
have the right to terminate your services at any time without any compensation, whether
monetary or otherwise, whatsoever.




20. Upon resignation/ termination of your employment, you will teturn to the institution all
papers, documents, properties of the institution which may at that time be in your possession
relating to the working or affairs of the institution or any of its associates and will not retain

any copy or extract there form.

21. Any dispute relating to your employment shall be subject to the jurisdiction of Kolkata High

Court.

22. Your employment will be governed by the service condition of the institution as existing from
time to time, in matters not specified in the foregoing clause.

If you are agreeable to the foresaid terms and conditions, please return the duplicate copy of this letter
with your signature thereon signifying your acceptance.

Deputy Director -
NIPS School of Hotel Management

Signature: _89@@_
Name Joovik Dag

Date: _22/049-02—%

-




NiPS

SCHOOL OF HOTEL MANAGEMENT

27" February 2020

Mr. Simon Bishal Rozario
36/E, Aga Mehdi Street

Kolkata- 700016

West Bengal

LETTER OF APPOINTMENT

Dear Mr. Rozario,

With reference to your application for the employment and subsequent interview you had with us, we
are pleased to appoint you in the position of Lecturer with effect from 27/02/2020 in our Kolkata
campus on the following terms and conditions:-

1. Your total salary package will be Rs. 30900/-(Thirty Thousand Nine Hundred only) per
month subject to statutory deduction.

2. You will prefer all such job as assigned to you to the satisfaction of the Management. It is
also a condition of your employment that you will serve the institute at any place designated
by the company.

3. You will be on probation for a period of six months from the date of your appointment.
Unless confirmed in writing, you will be deemed to be as probationer after the expiry of the
initial or extended period of probation.

4. The institution reserves the right to either extend the probationary period or confirm the
employment or terminate the employment upon completion of six months tenure of
probationary period.

5. Upon confirmation, the institution reserves the right to terminate your services by serving you
with a notice of one month or one month’s salary in lieu thereof and vice versa. You must
serve the notice period which is one month after the resignation intimation date (accepted date
by the Management). Enforcing the option of the notice period is entirely up to the
Management.

6. During the Notice period you must prepare the handover documents/ files which give the
complete detail of the activities handled by you during employment tenure. The handover
documents must be given to the Reporting Authority. On satisfactory completion of handover
/ notice period, the exit process of the employee will start.

MB 297, Mahishbathan, Salt Lake, Sector V, Kolkata - 700 102, West Bengal, India. T (033) 2367 5127 /28/29 E office@nipsgroup.in W www.nipsgroup.in
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me. During the period of probation you will not be entitled to any leave.

You will not disclose, divulge or make public while you are associated with us or thereafter,

any of our technical and other important information, which might come into your possession
during the continuance of your assignment with us.

You will be required to comply with all such rules and regulations as the Institution may
frame from time to time.

You will ensure proper maintenance and up-keep of the area of job allocated to you by
following the instructions/ directions that may be given from time to time in this regard.

You will have the responsibility for efficient, satisfactory and economical operation in the
area of job assignment that may be entrusted to you from time to time.

You will adhere to such instructions and directions issued to you in connection with the
performance of your duties assigned to you from time to time in the interest of the Institution.

If at any time in our opinion, which is final in this matter you are found non-performer or
guilty of fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence
from duty without prior permission or any other conduct considered by us deterrent to our
interest or of violation of one or more terms of this letter, your services may be terminated
without notice and on account of reason of any of the acts or omission the Institution shall be
entitled to recover the damages from you.

You will not accept any present, commission or any sort of gratification in cash or kind from
any person, party or firm or organization having dealing with the Institution and if you are
offered any, you should immediately report the same to the Management.

The appointment is being made relying upon the information furnished and representations
made by you from time to time. If any information or representation is found to be incorrect
or if material information is detected by us to have been suppressed by you or any action on
your part is found to be in contravention to the conditions stated herein, the institution will
have the right to terminate your services at any time without any compensation, whether
monetary or otherwise, whatsoever.

This appointment is subject to your being found medically fit.

Upon resignation/ termination of your employment, you will retum to the institution all
papers, documents, properties of the institution which may at that time be in your possession



relating to the working or affairs of the institution or any of its associates and will not retain
any copy or extract there form,

20. Any dispute relating to your employment shall be subject to the jurisdiction of Kolkata High
Court.

21. Your employment will be governed by the service condition of the institution as existing from
time to time, in matters not specified in the foregoing clause.

If you are agreeable to the foresaid terms and conditions, please return the duplicate copy of this letter
with your signature thercon signifying your acceptance.

With best wishes,

Deputy Director

NIPS School of Hotel Management
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JL NI P S school of Hotel Management
EC-98, Salt Lake City, Calcutta 700 064 (INDIA) ® 358 6476 / 334 3079

Fax : 91-33-334 3067 E-mail : viveashi@giaclO1.vsnl.net.in

Date: 15th November, 1998

Mr. Ranabir Ray
EB - 71, Salt Lake
Calcutta - 700064

Dear Sir,

With reference to your application and your subsequent interview with us we have
pleasure in appointing you as a faculty in this institute on the following terms and
condition:-

1. Your appointment will be affective from 18th of November 1998.
2. You will be on probation period of six months from the date of joining duty.

3. You will be paid no salary in case you leave the service of this institute within one
month of your joining on your own accord. If, however, the management terminates
your service, you will be paid salary eamed upto the date of termination.

4. You may be confirmed on satisfactory completion of your probationary period of
three months. On review of your work and general aptitude , you will be considered
“Confirmed”.

5. That you will be paid consolidated remuneration of Rs. 3,000/-p.m.( Rupees
Three Thousand Only).

6. Your duties will be to teach and impart training to the students in addition to other
duties that may be assigned to you from time to time by the authorities of the institute.

7. You shall be diligent and efficient in discharging your duties and you will devote
whole time and attention to this employment and confirm to such timings and rules &
regulations as may be specified by the institute from time to time.

8. Engagement is subject to your being'physically and mentally fit to work as a faculty.

9. In the event you wish to discontinue your service with us at any time, you will have
to give two month’s notice in advance; similarly the institute may also give you two
month’s notice or two month’s remuneration 1in lieu of the notice for dispensing your
engagement with us.
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10. You will be entitled to such annual increment in your pay as the institute may decide
depending upon your performance.

11. That youwill be responsible to the Directors of the institute and any such other
Executive as the case may be for your duties etc.

12. You will devote your whole time and energy for the cause of this institute and will
v+ -newer engage yourselfin any business trade or private profession without written
permission from the Management.

A duplicate copy of this letter is enclosed herewith which you are requested to sign
and return in token of your confirmation and acceptance of the above terms and
conditions.

Thanking You,

. Yours faithfirll
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| gnd April 2018

Moumita Rajput Bhaumik
3A, Sura East Road,
Beleghata

Kolkata- 700010

Dear Ms. Bhaumik,

The management wishes to inform you that you will be working as a permanent employee in the position of Lecturer
from the month of April, 2018 in our Institute at 297, Mahishbathan, Sector- V, Salt Lake City, Kolkata- 700102 on
the following terms and conditions:

10.

Your Gross Salary will be Rs. 33000/- per month subject to statutory deduction.
Your role, duties and reporting authority will be as at present.

The institution reserves the right to terminate your services by serving you with a notice of one month or
one month’s salary in lieu thereof and vice versa.

You shall not divulge in any other services/ practices/ business during the continuance of your employment
and your sincerity and dedication towards the institution is expected to the best of your ability.

Your service and performance will be reviewed as per the Institute’s policy.
You will be entitled to leave as per the Institute’s policy.

You will not disclose, divulge or make public while you are associated with us or thereafter, any of our
technical and other important information, which might come into your knowledge and possession during
the continuance of your assignment with us.

Your employment will be governed by the service condition of the institution as existing from time to time,
in matters not specified in the foregoing clause.

If at any time in our opinion, which is final in this matter you are found non-performer or guilty of fraud,
dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty without prior
permission or any other conduct considered by us deterrent to our interest or of violation of one or more

terms of this letter, your services may be terminated without notice and on account of reason of any of the
acts or omission the Institution shall be entitled to recover the damages from you.

You will not accept any present, commission or any sort of gratification in cash or kind from any person

party or firm or organization having dealing with the Institution and if you are offered any, you should
immediately report the same to the Management.
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11. The appointment is being made relying upon the information furnished and representations made by you. If
any information or representation is found to be incorrect or if material information is detected by us to
have been suppressed by you or any action on your part is found to be in contravention to the conditions
stated herein, the institution will have the right to terminate your services at any time without any
compensation, whether monetary or otherwise, whatsoever.

12. Upon resignation/ termination of your employment, you will return to the institution all papers, documents,
properties of the institution which may at that time be in your possession relating to the working or affairs of

the institution or any of its associates and will not retain any copy or extract there from.

13. Any dispute relating to your employment shall be subject to the jurisdiction of Kolkata High Court.

Please sign and return the duplicate copy of this letter signifying your acceptance.

With best wishes,

Deputy Director
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Signature:

Name:

Date:




